‘Equal EmpIoyment UPPOrTWLILY 1s...

Exhibit vI-5

Private Employment,
State and Local
Govermment, Educational
Institati

Thace, Color, Bakigice, Sex, Mational
igin.

[{

Title VIT of the Gl Rights Ace af 106¢_as
amended, prohubuts disesmination in hin
fng. prumation. discharge, 13y, frings
tenefits, and other aspects of employ-
aent. op the hasis of race, calor retigion.
sex or pational arign.

Applicants o and employees of most
jrivate empioyers. Stz and Joczl gov-
«Tmenss and public or private edo-
casional insEeons are prowscted. Em-
Jloyment agencies, Iahar umiaps and ap-
Jrecciceshin programs aiso are covered.

cause of size, are covered by the Bqual
Pay Act.

1 you betieve that you have heen dis-
crminated against under any of the
abuvehws.yvushnﬂdmdnzty

Employers holding Federal
cantracts or subeontracts

Taacn, Coler, Raligion, Secx, Mational

Execrmve Order U246, as amended pro-
Biikzs oo discrmnasm an the bass of
Tace, el refifon. sex or patiomal auigin,
add requires affrmative actian o ensure
equaity of opperunity i all aspects of
empioTnens

Handxp

Seczion 503 of the Rehakiltazion Ae of
1973, as amended. prodles Job disei-
nazn becase of handizep and reqores
MrTatve 3o%ion to expioy and advance
o ezpioyment qualified handicapped nd-
vishzals wha, with reasonghle seoommoda-
T, Gap periee the funetans of 3 jod.

VI-117

Race, Color, National Origin
o additien to the praection of Titie VI
the Gvil Bightts Az of 2964, The Vi of the
mmnmmw
he hass of race. caler or pational AN 1o
mcmmh&&l
fnancial assisanee. Brmiryment
discrirmnation is covered by Thie VIif the
primary objecive of the Sranel
assistance is provisian of employent, o
ar may eanse discrimination in providing
seruices under sach programs.

I you believe you have been discrimrouted
agans: in 3 program which receives
Pederal assistanee, you shouid
tumediataly corgacs the Pederal agency

Don't
Forget...
Equal
Employment
?spt’iloe Law!



